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HALAMAN MOTTO 

 

 

Every being on earth is bound to perish. 

Only your Lord Himself, full of Majesty and Honour, will remain forever. 

So which of the favours of your Lord would you deny? 

(QS. Ar-Rahman : 26-28) 

 

And, when you want something,  

all the universe conspires in helping you to achieve it. 

(Paulo Coelho) 

 

 

Everyday is a good day to be alive,whether the sun is shining or not, 

Just live anyway and be grateful for everything. 

(Marty Robbins) 

 

The one who falls and gets up is so much stronger than the one who never fell 

(Unknown) 

 

Bekerja keras adalah bagian dari fisik, bekerja cerdas adalah bagian dari otak, 

bekerja ikhlas merupakan dari hati  

(Susi Pudjiastuti) 
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